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FOREWORD

The National Gender Policy [2021-2026] provides
guidelines for mainstreaming gender in various
sectors of the economy with the overall goal of
reducing gender inequalities and enhancing
participation of women, men, girls and boys in socio-
economic and political development. It is linked to
the Nigerian Constitution, regional and international
instruments such as the United Nations Human
Rights Charter, African Charter and its Protocols for
Gender Equality, Convention on the Elimination of
All Forms of Discrimination Against Women
(CEDAW), Convention on the Rights of the Child
(CRC),Vienna Conference on Human Rights, Beijing
Platform for Action (BpfA), New Partnership for
African Development (NEPAD), AU Solemn
Declaration for Gender Equality, African Protocol on
People’s Right, and the Rights of Women
(APPRRW), Protocol to the African Charter on
Human and People’s Rights on the Rights of Women
in Africa also known as the Maputo Protocol,
International Conference on Population Development
Plan of Action (ICPD PoA), Millennium
Development Goals (MDGs), Sustainable
Development Goals (SDGs), Nigerian Economic
Recovery and Growth Plan (2017-2020) and the
Agenda 2063. Locally, Nigeria has passed some
gender-sensitive Laws and the Gender and Equal
Opportunities Bill, 2020 is presently being debated
on the floor of the National Assembly.

The Federal Polytechnic Nekede Owerri uses
education to address issues of gender equality and
equity in Nigeria and adopts a zero tolerance towards
all forms of discrimination, gender-based violence
and harassment in her workspaces and Student Union
Government. This Gender Policy developed by the
Centre for Gender Studies, seeks to correct the
gender imbalances in academia by serving as a point
of reference in all Governing Council and
Management decision-making and implementation
processes in the various responsibility levels of the
Polytechnic. FPNO is committed to implementing
this Gender Policy by mainstreaming gender in all
academic programmes, student enrolment, work
plans,  recruitments, appointments,  research,
budgeting, cooperation with other institutions and
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development of cutting-edge curricula and certificate
courses. | ask for the participation of all staff and
students, Unions, associations, religious and other
organizations within the Campus, parents, guardians,
Alumni the host community to achieve this goal.

Dr. Mrs. Basilia N. Igbokwe
Rector

EXECUTIVE SUMMARY

The Federal Polytechnic Nekede Owerri has set out
this Gender Policy to build a balanced and an
advanced academic environment in order to harness
the full potentials of all staff and students regardless
of their gender. This can be seen in the intersections
of the lines of the Center around the Polytechnic
logo. CGS is committed to gender equality and
gender justice through inclusion and integration by
advocating equal rights for women and men; boys
and girls in all dimensions of the Polytechnic’s work
while institutionalizing affirmative action for any
disadvantaged group. The Centre shall also enforce
any minimum threshold of representation for women
in the Polytechnic, set by the government.

This Policy sets out a “Gender Plan of Action” with
equity strategies like engendering the curriculum,
provision of support to men and women’s
empowerment programmes and monitoring and
evaluation of polytechnic/national/ international
policies for implementation. Gender sensitive
research will be undertaken with conferences,
symposia, technical and scientific support for law
enforcement agencies and government departments.
The proposed bi-annual publication of the
ENGENDER- A Peer-Reviewed Multi-Disciplinary
Journal of the Center for Gender Studies, Federal
Polytechnic Nekede will be undertaken to provide
valuable resources for executive action. The Center
will in the near future, enroll students for short
certificate and diploma courses. The Center for
Gender Studies, appreciates Governing Council,
Rector and Management for their invaluable
endorsement of this guiding instrument.

Idih Ngozi Maureen lhunna, Ph.D. (Laws)
Director, Center for Gender Studies,
Federal Polytechnic Nekede Owerri.
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ABBREVIATIONS

CEFM Child early and forced marriage

CSG Center for Gender Studies

CRA Child Rights Act

CsoO Civil Society Organizations

FIDA International federation of women lawyers
FMQOJ Federal Ministry of Justice

FMWASD Federal Ministry of Women Affairs and Social Development
FPNO Federal Polytechnic Nekede

GBV Gender-based violence

Gll Gender inequality index

GP Gender Policy

HTP Harmful traditional practices

IPV Intimate partner violence

LAC Legal Aid Council

LGA Local Government Area

LGBTQIA2S+ Leshian, gay, bisexual, transgender/ trans, queer/questioning, intersex, asexual/agender
and two spirit

NAPTIP National Agency For The Prohibition Of Trafficking In Persons
NGO Nongovernmental organization

NGP National Gender Policy

NHRC National Human Rights Commission
SHRC State Human Rights Commission

SMOH State Ministry of Health

SMOQOJ State Ministry of Justice

SMWA State Ministry of Women Affairs

SUG Student Union Government

SV Sexual violence

UN United Nations

VAPPA Violence Against Persons’ Prohibition Act
VAW Violence against women
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11

1.2

Vi.

INTRODUCTION

Gender and Equal Opportunities affecting men and women are part of the human rights and
gender justice as an index of development. Inspired by the National Gender Policy, this policy
reflects the Polytechnic’s commitment and responsibility towards gender equality and zero
discrimination in all spheres of campus life. Within the FPNO, the rights, dignity and integrity of
individuals must be respected to ensure a safe environment for academics of students and career
progression of staff.

Background

FPNO is poised to becoming one of the leading institutions of higher learning in Africa that
would be driving the needed technological advancements through Science, Technology,
Engineering and Mathematics (STEM) courses as well as the various business, environmental,
humanities, social science and health courses offered. This commitment will be demonstrated by
institutionalization of affirmative action in the Polytechnic’s governance; including student
enrolment, staff recruitment and retention.

In 1978 when the institution was established, the Polytechnic was located in a patriarchal society
with bias on gender roles. Gender gaps in higher education existed because more male students
were offered admission. Gender imbalances were also evident within the employment structures
of the Polytechnic. Affirmative action was undertaken by several FPNO administrations in a way
that some people are even of the opinion that there is now an imbalance with women centered too
much above men. The CGS was formed to change the paradigm. Initially focus was on women’s
rights but now, a balance with men also factored in is the preferred stance.

Objectives of the Gender Policy

To ensure that staff, students and other stakeholders learn, work and live in an environment of
mutual respect, free from discrimination, harassment, intimidation, retaliation and humiliation,
thereby enhancing the dignity of both genders.

To ensure the Polytechnic becomes sensitive to gender issues and committed to addressing
gender imbalances in enrolment of students and staff employment.

To ensure the involvement of the minority gender at any point in time in Polytechnic decision
making process as a way of carrying everybody along and ensuring that decisions are collectively
owned and defended.

To ensure women and men are valued equally in all dimensions of the Polytechnic’s work and
provide equitable opportunities for development.

To ensure that all research, training, teaching and learning and development activities in the
Polytechnic are gender sensitive and aimed at bringing out the best in both men and women.

To develop affirmative action strategies in order to improve the quality of education for women
based on recognition that action is required at all levels of the education system to advance
women’s development and achieve gender equality and equity.
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vii. To ensure that nobody suffers from any negative consequences due to their gender identity or
disability within the permissions of the Nigerian law and Constitution.

viii. To ensure more women get into Engineering, TVET and other Science and Technology- based
programmes run by the Polytechnic and also in the Polytechnic’s employment.

1.3 Definition of Operational terms

1. Affirmative Action - a policy or programme of taking steps to increase the representation of
certain designated groups in all areas of life in institutions. It seeks to address discrimination or
bias through active measures.

2. Birth-Assigned Sex- A person’s biological, hormonal, morphological and genetic composition
with which they are classified at birth as male, female or intersex.

3. Consent- continuous mutual agreement between person’s of legal age and capacity to engage in
sexual behavior

4, Curriculum - content of an Education and Training Programme.

5. Engender- process of ensuring that planning and programming is appreciative of and takes into

account gender differences and concerns.

6. Gender- Society’s understanding and expectations of masculinity and femininity that deals with
the relationship that exist between men and women and which governs their roles and
responsibilities, allocation and distribution of societies resources, power and decision-making
processes in society. It is a term used to identify social, cultural and psychological features that
identify one as a man, woman, bay or girl.

7. Gender discrimination- unequal treatment of individuals or groups of people on the basis of their
gender that results in reduced access to/or control of resources and opportunities.

8. Gender Equality- equal treatment of men and women, boys and girls so that they can enjoy the
benefits of development including equal access to and control of opportunities and resources.
Gender equality does not mean that men and women become the same, but that their
opportunities and life chances are equal. In other words, gender equality is the absence of
discrimination which is based on a person’s sex, in opportunities, allocation of resources and
benefits, human rights, and in access to services such as education

9. Gender Equity- practices of fairness and justice in the distribution of benefits, access to and
control of resources, responsibilities, power and opportunities.

10. Gender Mainstreaming- consistent integration of gender concerns into the design,
implementation, monitoring, and evaluation of policies, plans, programmes and projects at all
levels.

11. Gender-based violence- a range of violent acts mainly committed by males against females,

within the context of women and girls subordinate status in society, and often serves to retain this
unequal balance

12. Gender Parity- numerical concept referring to equal number of girls and women, boys and men
relative to their respective numbers in the population.

13. Gender Responsiveness- Action take to correct Gender Imbalances
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14. Gender stereotypes -the uncritical beliefs and judgments about a person because of his/her gender
but which is often not true.

Harassment- any behavior that is unwelcome and affects the dignity of those subjected to it. For
the purposes of this Policy, the Polytechnic will use and apply the definition of Harassment as
being ‘Unwanted conduct related to a protected characteristic which has the purpose or effect of:

a. Violating a person’s dignity; or
b. Creating an intimidating, hostile, degrading, humiliating or offensive environment for
them.
15. Gender Affirmation- surgical procedure by trans people in pursuit of gender identity. It is also

known as sex re-assignment surgery.

16. Gender Attribution- act of attributing a gender to a person without knowledge of his gender
identity

17. Gender Expression- conscious or unconscious expression of gender including body language,
clothing, hair styles and gender role.

18. Gender Fluid- variable gender expression by a person
19. Gender Identity- individual understanding and expression of their own gender
20. Gender-Inclusive-recognition of existence of all and marginalized gender identities

21. Gender Justice- systemic redistribution of power, opportunities, representation and access for all
people of all genders and platform for retribution in favour of victims of gender-based violations
of human rights.

22, Gender Marker- identification of gender no legal documentation

23. Gender Role- set of norms considered appropriate for certain genders in a society

24, Homophobia- fear, intolerance and hatred of alternative or non-traditional gender identities.

25. Legal Transition- process of changing gender on legal documents such as birth certificate,
driver’s license, international passport etc.

26. Misgender- intentional or unintentional use of language that does not align with a person’s gender
identity.

217. Neopronouns- linguistic tools used in place of common pronouns like he/she/ they that refer to
person’s with alternative sexual identities.

28. Sexuality- Individual sexual values and behaviors

29. Sexual Orientation- language persons use to describe themselves as a sexual being e.g. bisexual,

pansexual, lesbian, gay, heterosexual, homo sexual

30. Sexual Harassment- act which include but not limited to unwelcome sexually determined
behavior (direct or implied) such as physical contact and advances, unwelcome communication or
invitation, demand or requests for sexual favour, sexually cultural remarks, showing
pornography, creating a hostile work environment and any other sexually determined behavior or
unwanted physical, verbal or non-verbal conduct of sexual nature.
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2.2

221

Transgender- a person who has adopted a gender identity different from birth-assigned sex by
transitioning socially, medically and legally into a new gender.

Rationale

Education is a fundamental tool that enables a society to achieve socioeconomic development.
The educational sector is recognized as relevant context in which gender injustice can take place
and if not controlled, can destabilize the developmental efforts. CGS hereby outlines strategies
and guidelines for gender initiatives within the Polytechnic aimed at a safe working and learning
environment.

Priority Areas of Action

This Gender Policy focuses on four priority areas of action: human resource management,
leadership and governance, maintaining a center for gender studies and combating gender-based
violence and harassment.

Human Resource Management

The Polytechnic shall not deny a person of either gender admission to study any programme of
their choice or employment in the Polytechnic. They shall enjoy equal rights, opportunities and
privileges and have access to information and resources to facilitate their Polytechnic life.

A qualified employee/student of either gender shall be subject to the same terms and conditions
of employment/enrolment and the same compensation, privileges, benefits, fringe benefits,
incentives or allowances as any qualified employee/student.

The Polytechnic will facilitate access to medical facilities for all staff and students.

The Polytechnic will endeavor to enhance gender balance in recruitment, training and
development of its staff to various positions in the Polytechnic. The Polytechnic will endeavor to
reserve 30% of all positions in employment for either gender, provided they have the requisite
gualification.

The Polytechnic will endeavor to ensure that the work environment is gender responsive and
welcoming to guests and public of either gender.

Students’ Enrolment

The Polytechnic shall attain gender balance in student admissions especially in the Science,
Technology, Engineering and Mathematics (STEM) courses by affirmative action.

Strategies

Implement affirmative action (30%) for qualified females being admitted into FPNO’s
programmes as in each academic year and ensure that there is a balance of both male and female
students in the population to ensure that buys also stay in school.

Provide access to brilliant but needy students, especially females.

Have CGS synergy with each department/unit to ensure that gender equality is central to all
activities including student elections.
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2.5
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Organize training programmes and discussion fora on gender issues for all members of the
Polytechnic community.

Design and implement mentorship programmes and scholarship schemes.
Staff Recruitment, Training, Scholarship and Promotion

The Polytechnic shall put in place gender-responsive staff recruitment, training, scholarship and
promotion measures.

Strategies

Ensure that the Polytechnic has gender-responsive staff recruitment, training, scholarship,
promotion and recognition guidelines and procedures for both academic and administrative
female staff members.

Ensure staff have access to maternity and paternity leave.
Leadership and Governance

The Polytechnic shall adopt proactive measures to increase the leadership, guidance and
participation of women and men in decision-making through recruitment, promotion and
retention in order to eliminate the existing gender imbalances within the systems, structures and
all core activities of the Polytechnic.

Strategies
Design and implement programmes that ensure equal opportunities and affirmative action.

Design and implement a gender-responsive cross generational leadership and mentoring
programme, particularly for female and male staff.

Establish and implement programmes with adequate facilities and resources to support the
multiple roles of Polytechnic staff, including career, studies and care- giving roles.

Review the current system of representation to all governing bodies and devise a mechanism to
ensure that it alternates between male and female in constituencies where there is an odd number
(e.g., one representative) and 50/50 for those with even numbers.

Maintenance of Polytechnic Center for Gender Studies

The Polytechnic shall maintain the CGS reporting to the Rector so as to enhance its capacity to
facilitate and monitor the implementation of the Gender Policy at all levels.

Strategies

Mainstream gender into all areas of the Polytechnic including its policies and programmes, and
provide support for mainstreaming in related institutions.

Promote and support men and women’s equal participation in decision-making at all levels within
the Polytechnic.

Promote the gender equality and the human rights of men and women and assist in the
elimination of all forms of discrimination against women and men within the Polytechnic.
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2.6

2.6.1

a M D

3.0

3.1

3.11

3.1.2

3.2

Publish the ENGENDER journal bi-annually.

Collaborate with government by linking up knowledge, science and technology from the
polytechnics for their operation in law enforcement etc.

Prevention and Combating Gender Based Violence and Harassment

The Polytechnic shall take reasonable steps to prevent gender-based violence or harassment on
campus.

Strategies

Sensitize staff and students on gender-based violence and harassment.

Conduct research, teaching and training on gender — based violence and all forms of harassment.
Discipline persons who harass others.

Staff and students will be empowered to resist and report cases of harassment.

FPNO would strive to provide student halls o+f residence or accommodation with differentiated
bath and locker rooms ffor the safety and security of the different genders.

FPNO will provide physical environment that is safe and secure including CCTV installations.

Thematic Areas and Strategies

In line with the National Gender Policy eleven thematic areas have been developed to promote
gender equality and equity. For each thematic area some relevant strategies have been formulated
to ensure gender is mainstreamed in all activities of the Polytechnic.

Thematic Area One: Affirmative Action in Staff Recruitment

The Polytechnic will be committed to the achievement of gender balance affirmative action with
respect to staff recruitment.

Policy objective

To increase the proportion of staff or student recruitment where either male or females are fewer
than the opposite gender from a prior 3-year report.

Strategies

The Polytechnic shall give preference to either men or women applicants in the recruitment
process where the ratio is already weighed in favour of the opposite in a 3-year period.

Faculties, Departments, Sections, Centers and Units shall search for qualified women to fill
vacant academic and administrative positions targeting at least 30%.

The Polytechnic shall ensure that there is a fair representation of both women and men on all
committees and boards.

Thematic Area Two: Gender Balance in Enrolment of Students.

FPNO is committed to achieving gender balance in enrolment of students.
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3.21

3.2.2
a)

b)

3.3

3.3.1

3.3.2

b)

3.4

34.1

3.4.2

35

351

3.5.2

Policy objective
To increase the enrolment of female and male students in the Polytechnic
Strategies

The Polytechnic will adopt appropriate concessionary measures in designated disciplines where
numbers in a particular gender are unacceptably low.

The Polytechnic shall ensure gender equity in the award of scholarships.
Thematic Area Three: Gender Disaggregated Data on Staff and Students

The Polytechnic will maintain gender-disaggregated data on both staff and students for decision-
making purposes.

Policy objective
To provide gender-disaggregated data for reporting, monitoring and decision-making purposes
Strategies

The Polytechnic will maintain a gender-disaggregated data of all staff, by Faculties, Departments,
Sections, Centers and Units and Committees will update this data annually and publish it.

The Polytechnic will maintain a database of all members of the academic and administrative staff,
specifying their qualifications, experiences, areas of expertise and interest.

Thematic Area Four: Engendering the Curriculum
The Polytechnic will address gender issues in the content of courses and course materials.
Policy objective

To ensure the engendering of the curriculum by making sure content of courses and materials for
teaching and learning are gender responsive.

Strategies

Encourage the review and restructuring of courses to ensure coverage of gender issues including
introduction of gender studies in the Department of Social Work that will give Diplomas.

Promote an environment that is supportive of women and men in all aspects including teaching
and learning processes, classroom management, organization, socio-cultural and physical
environment, values and attitudes.

Thematic Area Five: Organizational Culture

The Polytechnic will be committed to building and ensuring a gender responsive organizational
culture that promotes gender equality and the empowerment of women.

Policy Objective

The Polytechnic shall promote and enforce a gender-responsive organizational culture to
eliminate patriarchal-based inequities in all Polytechnic activities.

Strategies
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3.6

3.7.1

3.7.2

b)
3.7

3.7.1

3.7.2

3.8.

Develop and enforce policy guidelines on the use of gender inclusive language throughout the
Polytechnic and promote the use of gender sensitivity in Polytechnic documents.

Review and update all existing Polytechnic policies, forms and procedures to eliminate sexist
language and establish gender equality.

Develop and operationalize a policy prohibiting public display of visual aids and materials that
are demeaning to women and men.

Develop and enforce a gender-sensitive code of conduct for Polytechnic staff and students.
Organize special gender awareness orientation programmes for new members of
Polytechnic governing bodies, staff and students.

Thematic Area Six: Gender Visibility for Grants, Proposals and Projects

The Polytechnic will be committed to ensuring that gender issues are included in Polytechnic
Policy Objective

To ensure that proposals for funding are gender sensitive.

Strategies

Project proposals in all fields shall consider the needs of all sexes, with greater emphasis on
women’s training and capacity building.

Monitoring and evaluation of projects should identify the impact on women.
Thematic Area Seven: Access and Participation among vulnerable students and staff

The Polytechnic will be committed to ensuring that gender issues are considered and included for
marginalized and vulnerable groups such as differently-abled populations on campus.

Policy objective

The policy objective is to increase access and participation among students and staff that are of
disadvantaged and vulnerable groups.

Strategies

Award special scholarships and bursaries to vulnerable and marginalized students and staffs
undertaking undergraduate and postgraduate programmes.

Sensitize the Polytechnic community to give care and support to persons with special needs
including the hearing and visually impaired and the physically challenged.

Provide facilities that are suitable for physically-challenged male and female students and staff.

Carry out needs assessment among vulnerable groups as bases to establish their needs and design
appropriate mechanisms to address specific and general concerns.

Thematic Area Eight: Promotion of Gender Equality Network and Partnership
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The Polytechnic will be committed to the creation and support of gender equality networks and
partnerships in order to develop strong gender equality advocacy and activism within and outside
the Polytechnic.

3.8.1 Policy Objective
The Polytechnic shall promote and support gender equality networks and partnerships in order to
develop strong gender equality advocacy and activism within and outside the Polytechnic.

3.8.2  Strategies

a) Develop and disseminate guidelines on engendering outreach programmes at the national,
regional and international levels.

b) Develop and implement programmes that promote grassroots linkages and civil society
organizations for greater gender activism.

C) Provide science and technological support for government programmes that are gender

responsive.

d) Encourage and support the participation of Polytechnic staff and students in national, regional and
international conferences and other forums that enhance knowledge and sharing on gender issues.

3.9.  Thematic Area Nine: Gender Responsive Research Environment
The Polytechnic in its contribution towards the promotion of knowledge will be committed to
adopting a gender-responsive research environment that improves our understanding of national
development issues and impacts positively on the lives of women and men.

3.9.1 Policy objective
The Polytechnic shall adopt a gender-responsive research environment that improves our
understanding of national development issues and impacts positively on the lives of women and
men.

3.9.2. Strategies

a) Support the Physical Planning Unit to plan structures in the polytechnic that support gender
mainstreaming e.g. appropriate and delineated bathroom facilities.

b) Design and implement an affirmative action programme to encourage participation of male and
female members of staff/students, with specific budget allocations to support their multiple roles
in society e.g. , maintenance off créche and child care flor parents.

C) Develop and regularly update a databank that is relevant to enhancing equal opportunity for both
genders and link it to the Polytechnic’s management tools.

3.10  Thematic Area Ten: Protection against Discrimination and Harassment.

The Polytechnic will be committed to upholding the rights, dignity and respect of all persons and
promote zero tolerance of all forms of discrimination, harassment, sexual harassment, bullying,
hate crimes and gender-based violence.

3.10.1. Policy Objective
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To ensure protection against discrimination and strictly prohibit harassment of any type or form

3.10.2. Strategies:

a)

b)

c)

d)

3.11
3111

3.11.2

3.12
3.12.1

Develop policy guidelines that ensure practical ways of dealing with discrimination and all forms
of harassment, bullying and hate crimes.

Provide a safe learning, working and living environment that is free from discrimination,
intimidation and prohibits sexual harassment of all students, staff, cooperate partners and visitors.

The Polytechnic will have a multidisciplinary redressal committee that will specifically address
any complaint on harassment with processes of enquiry, procedures for dealing with complaints
and disciplinary action for staff, students and visitors.

Provide support mechanisms for justice and emotional support survivors of discrimination,
harassment and gender- based violence under current laws such as the Violence Against Persons
Act.

Thematic Area Eleven: Non-Traditional Gender
Policy Objective

To align all gender identity, gender attribution and gender expression in the polytechnic with
sexuality and alternative sexuality benchmarks under current Nigerian law while as much as
possible respecting constitutional or fundamental rights.

Strategies

Develop policy guidelines that ensure practical ways of dealing with discrimination and all forms
of harassment, bullying and hate crimes towards persons with non-traditional gender expressions
or identities on campus including sensitizing staff and students on tolerance.

Enforce the acceptable dressing code on campus.

The Polytechnic will have a multidisciplinary redressal committee that will specifically address
any complaint on harassment of persons with non-traditional gender expressions or identities on
campus.

Provide clear processes of enquiry, procedures for dealing with complaints and disciplinary
action for staff, students and visitors according to current Nigerian law on the subject such as the
Same Sex Marriage (Prohibition) Act 2013.

Provide support mechanisms for survivors of discrimination, harassment and non-traditional -
gender- based violence.

Monitor the United Nations stance on The Yogyakarta Principles 2006 on human rights in area of
sexual orientation and gender identity.

Thematic Area Twelve: Sports and Recreation

Policy Objective
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3.12.2

b)

4.0

4.1

®oo0 o

I XTI oae ™

Have sports, leisure, play and recreations spaces on campus in accordance with the Nigerian
National Sports Policy which allows equal and appropriate participation of men, women, boys
and girls.

Strategies

Ensure that the FPNO sports policy is gender sensitive and allows both men and women to
compete in appropriate categories.

Enforce participation of persons of a particular and determined natal gender in sports activities
delineated for that gender exclusively except where tournaments between the sexes are organized
and participants enter the contest voluntarily. Differentiation of ancillary sports facilities like
locker rooms for different gender’s exclusive use will be made. Wherever sporting for
transgender persons are allowed to take place on campus, it must be in a separate category for
trans people. Any sport merit marks, medals, cups, prizes etc. received by persons in violation of
these will be retrieved.

Recreational facilities on campus such as gardens, parks, lounges, bars, restaurants,
transportation vessels etc. will ensure that they take liability and responsibility for safety of
persons thereon especially against gender-based violence.

FRAMEWORK FOR GENDER POLICY

Nigeria has formulated policies and ratified major international conventions and treaties that
promote gender equality. The nation also has gender-specific laws from which the FPNO Gender
Policy draws inspiration.

International and Regional Policy Framework

The implementation of the Gender Policy requires a well-coordinated and guided
institutional/regional framework to translate goals, objectives and strategies into action
programmes at all levels. Some of the international and regional statutes and policy frame works
that it draws its mandate from include:

Universal Declaration of Human Rights, 1948

Convention for the Elimination of all forms of Discriminations against Women (CEDAW) 1979
The Beijing Declaration and Platform for Action ((BpfA) 1995

2030 Sustainable Development Goals (SDGs) adopted in 2015

Maputo Protocol to the African Charter on Human and People’s Rights on the Rights of Women
in Africa, 2003

Convention on the Rights of the Child (CRC) 1989

Vienna Conference on Human Rights 1993

New Partnership for African Development (NEPAD) 2001

AU Solemn Declaration for Gender Equality 2004

International Conference on Population Development Plan of Action (ICPD PoA) 1994
Millennium Development Goals (MDGs) 2015

African Youth Charter 2006

. Ouagadougou Action Plan to Combat Trafficking in Human Beings Especially Women and

Children 2006
African Union’s Agenda 2063, 2015
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4.2

5.0

5.1

5.3

5.4

5.6

b)

National framework

The Nigerian National Gender Policy aims to mainstreaming gender equality into the national
development process. The FPNO Gender Policy strives to ensure obedience to extant regulations
of the National and State House of Assembly or polices of the government while being part of
any pressure groups for the updating or repeal of laws to suit current situations and international
best practices. Some Nigerian Gender-Specific Laws and policies include:

a. The Constitution of the Federal Republic of Nigeria, 1999, as amended.
b. Criminal Code, Laws of The Federation of Nigeria, 2004
c. Violence Against Persons (Prohibition) Act 2015
d. Trafficking in Persons (Prohibition) Enforcement and Administration Act 2003
e. Terrorism Prevention and Prohibition Act 2022
f.  Child Rights Act 2003

g. Nigerian Economic Recovery and Growth Plan (2017-2020)

h. Same-Sex Marriage (Prohibition) Act, 2013

i. Discrimination Against Persons with Disabilities (Prohibition) Act 208

j. National Gender Policy 2021-2026

Implementation of Gender Policy

To ensure that the policy makes an impact, all individuals in or associated with the Polytechnic
should adhere to it especially -.

The Governing Council

The Polytechnic Governing Council, as the apex decision maker shall ensure that the institution
fulfils its legal and fiscal responsibilities for promoting gender mainstreaming by eliminating
gender-based discrimination. The council shall receive annual progress report on the monitoring
and implementation of the policy.

The Rector
The Rector shall:

On approval by the Council, establish a Center for Gender Studies that will be responsible for
implementing the Gender Policy in the Polytechnic

Provide the funding, staffing, physical space and other such facilities as the CGS may require
for its effective operations.

Deans, Directors and Heads of Department/Unit or Sectional Heads

Deans, Directors and Heads of Department/Unit or Sectional Heads shall be responsible for the
day-to-day implementation of the Polytechnic’s Gender Policy, supporting equality and diversity
and taking action against any breach of the policy.

Partners, Service providers and Visitors

All partners, associates, contractors, professional, statutory and accredited bodies, and those who
provide services to the Polytechnic are also responsible for complying with the Gender Policy.
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5.7

5.8

5.9

5.10

Security Division

The Security Division of the Polytechnic will safeguard adherence to the rules and regulations
developed in this policy. The Security Division will also partner with CGS to develop initiatives
to end stalking, dating violence, domestic violence, sexual assault, harassment, physical or cyber
bullying etc., filing complaint, witness protection, evidence collection ensuring its proper chain of
custody for evidentiary value in case of a court action, protection in case of crowd control, armed
conflict or breaches of the peace like riots on campus, investigate and cases for public prosecution
in court etc.

Directorate of Medical Services

FPNO Directorate of Medical Services will recognize, respond to, record and care for trauma of
gender based violence or abuse. Of importance is the collection of evidence from patients and/ or
scenes of crime for forensic evaluation and ensuring its proper chain of custody for evidentiary
value in case of a court action. It will also provide reproductive, mental, referral and other health
services to the community.

Counselling Unit in the Division of Student Affairs

CGS will partner with the Counselling Unit of the DSA to implement this policy by exercising
consultative functions and providing support, therapy and advice to victims. The Unit will help
create a confidential environment that will foster the development of the policy.

The Center for Gender Studies

For purposes of effective implementation of the Gender Policy, there shall be a Center for Gender
Studies established in the Polytechnic whose mandate will be to coordinate, supervise, monitor
and evaluate implementation of the Polytechnic’s Gender Policy and report to the Rector.

a. Enforce the Gender Policy by working with Polytechnic bodies, academic divisions and
departments.
b. Establish different technical working groups or sub-committees composed of members

drawn from the Polytechnic community that will oversee the implementation of the
different aspects of Gender Policy.

C. Undertake gender tailored research and innovative scientific, technical, social or business
activity
d. Organize or attend training, seminars conference, symposia and other events with persons

nominated from the polytechnic community in attendance. This includes curriculum
delivery and courses on gender studies.

e. Publish the ENGENDER JOURNAL

f. Partner or link with other institutions to offer diploma and other certificate courses on
gender and social work

g. Collaborate with other bodies

h. Publish annual report by November every year.
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6.0

6.1

6.1.2

6.1.3

6.2

i Consider existing and emerging equality legislation with a view to identifying relevant
issues to be translated into Polytechnic policies as well as contribute memoranda towards
new laws by the National or State Houses of Assembly

J- Carry out a survey on gender representation at various departments to provide
information and guidance to the Polytechnic.

k. Provide consultancy services, monitoring and support of key strategic issues and draft
publications for approval by relevant bodies outside the Polytechnic may be as required.

I Formulate guidelines on gender equality and mainstreaming;
m. Review the Gender Policy every 5 years.
Monitoring and Evaluation

The monitoring of the Gender Policy will be conducted by the CGS to ensure its efficient and
effective implementation using gender responsive indicators and gender-specific data. An annual
progress reports will be published on the Polytechnic website. Evaluation of the CGS and
polytechnic on gender matters will be made by the FPNO Monitoring and Evaluation Unit.
External assessments and audits may be made by relevant government agencies or international
organizations for ranking and rating.

Breach of the Policy

Any breach of the Policy shall be handled in accordance with the Polytechnic rules and
regulations. The Polytechnic disciplinary proceedings may be instituted against staff and students
who violate the Polytechnic precepts.

Staff/Students

Staff/Students should adhere to the Gender Policy, general Nigerian law, Public Service Rules.
The Blue Book, any Code of Conduct or Constitution of the Student Union Government on the
pain of penalties under the disciplinary processes of the Polytechnic. Bystander intervention
should safely be carried out by them to prevent harm or intervene when violence is threatened or
escalates. They must adhere to ethical codes of social media use, respect for boundaries in student
halls of residence and refrain from inordinate uploads of matter that constitute breach of the
policy like gender based violence, victim shaming or disclosure of confidential personal
information. In deserving cases, the Polytechnic will cooperate with Nigeria police or other
relevant law enforcement agency.

Visitors/Contractors/Service Providers /Others

Any other person who has a responsibility for ensuring compliance with the policy, and
contravenes any of the rules will be subjected to appropriate action by the relevant authority. The
Polytechnic may dissociate from them where their activities and processes are not gender-
friendly.

Preventive Measures

The Polytechnic will be committed to preventing issues of gender inequality by making education
gender sensitive, creating awareness on the rights of both men and women, and organizing
workshops and seminars to equip all on gender equality. The campus security policy and
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practices will be in line with the Gender Policy for the protection of everyone physically on
campus and virtually in online spaces or on internet platforms.

6.3 Policy Review

This policy will be reviewed every five (5) years to factor in emerging issues and trends on
gender matters by the CGS and approved by the FPNO Management Committee before signing
and by the Rector and communication to the Polytechnic community and public.

Approved by the Governing Council, FPNO
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